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Women20 is an official G20 engagement group forming a
transnational network of women’s organizations, female
entrepreneurs associations and think tanks.  The main goal of
Women20 is to promote women’s economic empowerment as an
integral part of the G20 process.
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IV.

https://link.medium.com/GLaLAXA6mS

Out of those findings, they came up with four groups of characteristics, 
based on the types of interactions they’re most closely associated with:

Leading the Team: your formal leadership skills
Connecting with Others: how you connect with others one-on-one
Developing Inner Resources: how you lead or handle yourself
Setting the Tone: how you work in groups when you’re not the formal
leader.
The most inspiring characteristics related to how you connect with
others include humility, 
or your ability to keep your ego in check, and your vitality or energy.
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Use the prompts to guide your research or test your knowledge. 
Fill in and add subtopic symbols to document your findings and add examples. 
Add notes to analyze and describe how each item impacted the time period.


